
 

COUNTY OF LOS ANGELES 
 

OFFICE OF PUBLIC SAFETY 
 

 
 
 

 
 

 
Invites applications for 

 

BUREAU CHIEF, OFFICE OF PUBLIC SAFETY 
 

(Payroll Title: Assistant Chief, Office of Public Safety) 
 

 

 
 

 
 
 

Annual Salary:  $76,238.16 – $94,711.68 
 

Filing Period:  April 7 2004  
This examination will remain open until the staffing needs are met. 

Exam No.:  R-2838-C
 

 
 

 
Margaret A. York, 

Chief, Office of Public Safety
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The Position 
 
This position, which is assigned to the Office of Public 
Safety, reports to the Chief, Office of Public Safety and 
is responsible for assisting in the administration of law 
enforcement and security services within and around 
County buildings, hospitals, clinics, parks, nature centers 
and immediate surrounding areas, pursuant to Section 
830.31 of the Penal Code of California. 
 
The ideal candidate should be a proven leader with 
demonstrated experience in managing and providing 
technical administrative direction to a large security or 
law enforcement agency charged with protecting 
persons and property for a public agency. 
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• Each candidate’s background will be evaluated on 
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Benefits 
 
The County of Los Angeles provides an excellent benefit 
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Filing Instruction
Only a standard Los Angeles County employment 
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following address ONLY: 
 

Please submit application forms to: 
ESMERALDA RAMIREZ 
Office of Public Safety 

Human Resources 
13001 Dahlia Street 
Downey, CA  90242 

For additional information about the position 
please call (562) 940-8379
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Los Angeles County Child Support Compliance Program 
In an effort to improve compliance with court-ordered child, family and spousal support obligations, certain employment 

regularly reported to the 
s.  Family Code Section 

nt and identifying information to be requested.  
ot be disqualified from employment based on this information. 

and identification information (i.e., name, address, Social Security number and date of hire) is 
State Directory of New Hires which may assist in locating persons who owe these obligation
17512 permits, under certain circumstances, for additional employme
Applicants will n
 
Employment Eligibility Information  
Immigration law requires that all persons hired after November 6, 1986 must provide proof of work eligibility.  Applicants 
will be required to submit ORIGINAL documents within three (3) business days of hiring, which will show satisfactory proof 
of: 1) identity, and 2) U.S. Citizenship or legal right to work permanently in the United States. 
 
Special Information 
All positions are open to qualified men and women.  Pursuant to the American with Disabilities Act of 1990, persons with 
disabilities who believe they need reasonable accommodation or help in order to apply for a position, may contact:  ADA 
Coordinator – Voice (213) 738-2057, TTY – (800) 899-4099 or (800) 897-0077, ORS – (800) 735-2922 

 
 
 
 
 
 
 
 
 
 
 
 

 

 
THE COUNTY OF LOS ANGELES IS AN ACTIVE EQUAL OPPORTUNITY 

EMPLOYER 
 
 

BULLETIN POSTED:  April 5, 2004 
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